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Along with the socialist market economic system gradually establish and the 
deepening reform of the income distribution problem has become a public concern 
topic, the current salary system of institution, the overall smooth operation, 
continuously improve wage policy, has achieved obvious results. But must see, 
income distribution areas there are still some problem that nots allow to ignore, 
between urban and rural areas, between regions, between the industry income gap is 
also expanding, some industry income level is too high, the order of income 
distribution is relatively chaos. Salary welfare needs to take into account social fair 
distribution, so the current institution salary system is unreasonable, incentive effect is 
not obvious, wage income level is low, the widening gap between, such problems as 
wage management system is not sound, has been difficult to adapt to the socialist 
market economic system and the reform of the cadre and personnel system, to a 
certain extent, influence the stability of the business unit staff team and the display of 
their initiative. To further deepen the reform of the income distribution system, timely 
the salary system reform of public institutions, standardize the order of income 
distribution, to establish and perfect the system of fair and reasonable business unit 
wage is very necessary and urgent.  
Based on new public management theory, this paper from the institution fairness 
of salary system in our country, the national policy system and salary system design, 
salary management, market economic system and human resource management 
analysis of the current business unit wage income distribution imbalance in China's 
current situation, problems and the causes of problems. At the same time, draw 
lessons from foreign nonprofit social organization composition of scientific and 
reasonable salary system, put forward to promote business unit staff fair income 
distribution policy Suggestions and opinions, to develop diversified and flexible 
compensation system; Establish compensation system of human resources 
management foundation platform; Set up to meet the requirements of market economy 
regulation means and method, to perfect the related system; To speed up the 
institution of salary system of legislation; To improve the oversight system for 
institution of salary system. 
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GDP 的增长而扩大了。2006 年 7 月 1 日，改革事业单位工作人员收入分配制度，
适当提高相关人员特别是社会保障对象的待遇和生活补助水平。每项政策制度也
只有在实践中才能检验出它的有效性，才能发现它的弱点。制度总是在不断进步
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